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Bookstore
The IMN book store is located in Lugano. Cash, Master Card, Visa, Discover or personal check/travelers
check are accepted.
Bookstore Hours :
Saturday
9:00 - 5:00 pm
Sunday
9:00 am - 5:00 pm
Monday
9:00 am - 3:00 pm

Attendee Ribbons
First-Time Attendees are wearing ribbons that say “FirstTime Attendee”. We welcome you and encourage you
to ask any questions that will contribute to the value of
your attendance at this Conference.

IMN Board Members are wearing ribbons that say
“Board of Directors.” Please introduce yourself to any
Board member and offer any observations you have
about how IMN can be of service to you and your min- Contact Hours
Attendees at this Annual Conference may count hours
istry.
as educational contact hours. Anyone requiring a cerBadges
tificate verifying attendance should see Ellen Goudy in
Name badges must be worn at all IMN meetings and the IMN Bookstore.
meals. Attendees attaining the Professional Transition
Specialist (PTS) designation are wearing yellow
Evaluations
Please deposit completed workshop and overall Conbadges.
ference evaluations in the bookstore or in the box
Your name badge has your name and present location marked “EVALUATION” located in the rear of the Verplus your denomination. To help you identify other de- sailles Ballroom.
nominations we have listed their abbreviations below:
Information/Message Center There will be a Information/Message center in the St Moritz hallway near the
Code
Denomination
Lugano Bookstore. You can also leave messages
EP
The Episcopal Church
through the Hotel front desk.

UCC

United Church of Christ

PCUSA

Presbyterian Church (USA)

ELCA

Ev. Lutheran Church in America

RCA

Reformed Church in American

UCCN

United Church of Canada

LCMS

The Lutheran Church Missouri

DOC

Christian Church (Disciples of

UUA

Unitarian Universalist Association

SBC

Southern Baptist Convention

Menn

The Mennonite Church

INTD

Interdenominational

BIC

Brethren in Christ

Photography
Photos will be taken throughout the Conference. Attendees give IMN permission to use any photographs
taken during the Conference in which he/she may appear to use in Network materials.
Responsibility
It is the policy of the Interim Ministry Network to comply fully with both the letter and spirit of all federal,
state and applicable international trade regulations and
anti-trust laws. IMN members and attendees at the
Conference cannot engage in discussions or activities
that in any way tend to restrict competition.
IMN is not responsible for the accuracy of statistics,
data or claims of performance made by speakers and
participants of this IMN-sponsored program.
Program subject to change.
IMN Staff
Cynthia Huheey—Executive Director
Tom Huheey—Deputy Executive Director
Ellen Goudy—Membership and Education Manager
Crystal Wells—Program and Finance Manager

Reformed Judaism
PCCN

Presbyterian Church in Canada

ABC

American Baptist Churches

UMC

United Methodist Church

ANG

Anglican Church of Canada
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Annual Conference Schedule of Events
Friday, June 4, 2010
9:00 am - 3:00 pm
Board of Directors Meeting

11:00 - 12:00 pm
First Time Conference Attendees Welcome

Davos

Alpine II

1:00 pm
Versailles I
Conference Opening
Welcome from Rev. John Keydel, IMN Board President

SATURDAY, June 5, 2010
9:00 - 11:00 am
St. Moritz
Pre Conference Seminar
Redevelopment During The Interim Ministry: It Takes
Three to Tango
By Rev. Patricia Hanen
“We want our church to redevelop, but we can’t afford to
change.” How many times have those words—or euphemisms for them—been said to judicatory executives, interim
ministers, and congregational leaders during an interim season? Judicatories know that congregations will have to
change if they are going to redevelop successfully. With congregations that want to redevelop, intentional interims know
that their primary work is as change agents. Congregational
leaders know that the interim time holds out a priceless opportunity for experimenting with change. And yet, if we are
realistic, why does so little change seem to happen? In the
pre-conference mini-seminar we’ll look at how judicatories
can better assess congregational readiness for redevelopment, at how interim ministers can better help congregations
try out some of the directions they might take once a new
rector comes, and at how congregational leaders can better
encourage experimentation while maintaining a stable community. As we consider those, we’ll be looking at real-life
situations and tools that can be used by each of the three
partners in redevelopment, and attendees will be encouraged to share their own experience and expertise.

Noon Prayer
By Rev. Bill Hockey
Rev. Hockey is an ordained Presbyterian pastor and a founding member of the Seekers Community, a lay monastic community in East Bethany, New York associated with the Northumbria Community.
Keynote Address
Are You Making a Spectacle of Yourself?
By Dr. Kenneth McFayden
2:30 - 2:45 pm
Break
2:45 - 3:45 pm
Alpine I
Concurrent Workshop
Leadership on Demand? Choosing Among Options in a
Culture of Instant Gratification
By Dr. Kenneth McFayden
This workshop focuses upon common congregational expectations of leaders and the double binds that emerge as members want (but really do not want) transformational leadership. Participants will utilize material to assist them in helping
congregations navigate processes of change, loss, grief, and
attaching anew.

SATURDAY, June 5, 2010
Bern
9:00 - 11:00 am
Pre Conference Seminar
Ripe For Harvest
By The Rev. Dr. Steven R. Rottgers
In the 21st Century, the Church finds itself faced with a shift
from maintenance to a Missional challenge of becoming
more relevant to people’s needs and to maintain flexibility. It
is pushed to keep up with the rapid rate of change that now
exists in the modern world. This workshop describes a process called, “Ripe for the Harvest.” It enables mission discernment, creative flexibility and the ability to adjust quickly and
efficiently to people’s needs and yet still maintain a core of
spiritual integrity and servant leadership. Aspects of “Ripe for
the Harvest” are readily applied in business today. The same
formats and theory were used by Christ thousands of years
before surfacing in today’s secular world.

2:45 - 3:45 pm
Davos
Concurrent Workshop
“Woulda’, Coulda’, Shoulda’” - Shared Reflections on
First interim Experience
By Rev. John Keydel
The first Interim Experience is / can be / should be a very
rich learning opportunity. This Conversation will provide an
opportunity for those of us who are doing or who have just
concluded our first Interim to share notes. What worked?
What didn’t? What did you do that you wish you hadn’t?
What didn’t you do that you wish you had?
Most importantly, what will you do differently next time?
Why?
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2:45 - 3:45 pm
St. Moritz
Concurrent Workshop
Goldilocks and the Three Bears: Which Development
Model Is Just Right?
By Rev. Patricia Hanen
Arlen Rothauge’s Sizing Up A Congregation for New Member Ministry has since 1983 provided a typology for considering differences among family, pastoral, program, and corporate churches. The past seventeen years, though, have
seen a number of church growth-and-development models
that don’t discriminate so much by size. We’ll take a look at
some of these, including Diana Butler Bass’s
“retraditioning,” Brian McLaren’s “reinventing,” Doug Pagitt’s
“re-imagining,” Christian Schwarz’s “all by itself” growth, and
Martha Grace Reese’s “unbinding” strategies. These models
can be seen (and used!) as tools during the interim time to
help congregations learn more about themselves, focus
their development strategy, try new things, and deepen their
spiritual awareness.

4:00
Denominational Gatherings
Presbyterian Church USA/APMIS

St. Moritz

Davos

Disciples of Christ
Evangelical Lutheran Church in America
Episcopal
United Church of Christ

Bern
Alpine II
Versailles I

All other Denominations are asked to locate a space
among the hotel common areas.

6:00 - 7:00 pm
Welcome Reception

Versailles Foyer

7:00 pm
Judicatory Dinner (Invitation only)
Alpine I
Still Connected?: How’s Your Bandwidth?
2:45 - 3:45 pm
Bern By Dr. Kenneth McFayden
Judicatory leaders are keenly aware of the need to stay conConcurrent Workshop
nected to congregations and their leaders in times of transiChurch and School Relationships tion. How would you assess the capacity, speed, and reliFinancial and Otherwise
ability of your connections? This evening, we will explore
By Rev. Richard Mathisen
Pastor Mathisen will discuss the issues that arise between a these and other questions, using the image of bandwidth.
church and a church-owned school, preschool or daycare during the interim period. He will especially focus on
the financial issues, such as determining the proper amount
of reimbursement to the church and maintaining the proper
reserves. He will also cover wider topics of governance, coordination and staff issues.
2:45 - 3:45 pm
Alpine II
Concurrent Workshop
Not Being a Lone Ranger - The Transitional Practitioner's Family Issues
By Rev. Harris and Mrs. Jan Schultz
Interim practitioners face significant challenges as persons
with familial relationships to preserve and nurture. The challenges include managing long distance relationships when
serving congregations or synagogues at some distance from
the hearth. Or they may move family, with household possessions "lock, stock, and barrel" from place to place. This
workshop will focus on issues related to sustaining the family bond, attending especially to moving/not moving, spouse
role in the "in between time" and ways practitioners have
addressed these issues. It is planned for both practitioners
and spouses.
3:45 - 4:00 pm
Break

St. Moritz Foyer
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SUNDAY, June 6, 2010

11:15 - 12:15 pm
Davos
Concurrent Workshop
7:00 - 9:00 am
Versailles II Down Time
By Revs. Connie Stewart and David Kniker
Breakfast
Down Time can be a creative opportunity to strengthen ones
9:00 am
Versailles I ministry and to find ways to support local interim ministry
and to engage in renewal of self. Participants will be proWorship Celebration
vided with practical and creative options for use of down
Holy Communion celebrated
time. Topics will include how to provide financial support
through a support fund; how to develop ecumenical support
An octet selected from the forty-voice choir of the Saint
Louis Chamber Chorus, the Midwest's premier a cappella groups and how to work with judicatory staff to be a consultensemble, will present music selections to open the Worship ant and support to search committees.
Celebration.
11:15 - 12:15 pm
Bern
Concurrent Workshop
Sermon
Enlivening Worshiping in the Interim
Reworking the Message
By Rev. Marlea Gilbert
Preacher: Rev. Sheldon Culver
An interim is an excellent time for deepening the congrega11:15 - 12:15 pm
Alpine I tion's experience of worship by expanding understanding of
worship and exploring new ways of worshiping. Worship can
Concurrent Workshop
Clergy Self Care
also be a significant means for advancing the Developmental Tasks. In this workshop we will discuss ways to graceBy Rev. Dr. Roy Oswald
Health and wholeness are key ingredients to being a faithful fully bring the Developmental Tasks into worship as well as
messenger of the gospel. Our vitality is our greatest contri- introduce resources for exploring worship within the congregation.
bution to our ministry. Good news is always received best
when it comes through a healthy, balanced, joyful, grateful
11:15 - 12:15 pm
Alpine II
person. For this reason, we need to constantly be vigilant
Concurrent Workshop
about safeguarding our vitality.
Fundamentals of Transitional
Ministry 2.0
To do this we need to address the stress and burnout that
By Dr. William Peterson
accompanies the role of religious authority. There is no
messenger of faith that can avoid it. Moses is a classic case The student manual and teacher’s guide for the IMN course
– Fundamentals of Transitional Ministry – have been reof burnout. Even Jesus got singed by its effects. All of us
vised and updated. The new books and audio-visuals will be
could get better at keeping ourselves healthy: physically,
used in all classes after the conference. For those who have
emotionally, and spiritually. At this workshop we will test
recently completed FTM, this workshop will present
your levels of stress, strain, and burnout, and go onto exnew state-of-the-art materials and have a Q&A session on
ploring some potent self care strategies.
the major theme of the course – the responsibilities of the
11:15 - 12:15 pm
St. Moritz interim minister. For those thinking about enrolling in IMN
training, this mini-seminar offers a sample program. For
Concurrent Workshop
Church Consultant and
those who completed interim training more than three years
Facilitator Training
ago, this workshop offers new and important information
that will sharpen your competitive edge.
By Rev. Christopher Gambill
Explore how you can utilize your existing knowledge and
12:12 - 1:15 pm
Versailles II
experience in ministry to help congregations meet the increasingly complex challenges of mission, ministry and con- Lunch
gregational life. The need for skilled church consultant facilitators who can provide objective, tailored, context-specific
help to congregations is growing. This workshop will describe the training now available jointly through the Interim
Ministry Network and the Center for Congregational Health.
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1:15 - 2:45 pm
Alpine I
Concurrent Workshop
Emotional Intelligence and Human Relations Training
By Rev. Dr. Roy Oswald
Highlights from Dr. Oswald’s week-long course on emotional intelligence will be presented. The program features
highly experiential learning in small groups. Participants are
given feedback on the impact they have on others and will
learn both inter-personal and intra-group communications
skills. The course focuses on the five areas of emotional
intelligence as keys to improving leadership effectiveness.

1:15 - 2:45 pm
St. Moritz
Concurrent Workshop
Creativity and the Interim Tasks
By Rev. Deb Lind-Schmitz
Release your own creative spirit and the congregation's
spiritual gifts as you work through the five developmental
tasks. Think outside the box, receive and share ideas that
make the task fun. Consider ways to use music, art, and
drama to stabilize, remember, discover and imagine the
future.
1:15 - 2:45 pm
Bern
Concurrent Workshop
How to Resolve Conflict – Getting Others To Work With
You, Not Against You
By Rev. Tim Wolbrecht
In this workshop participants will learn and practice a simple
yet powerful communication tool to manage the differences
in ministry that impair teamwork, quality of ministry, decision
-making, and cooperation throughout the congregation. The
focus will be on one to one conflict resolution – moving from
“me-against-you” to “us-against-the-problem.”

1:15 - 2:45 pm
Alpine II
Concurrent Workshop
Preaching in the Transition
By Dr. David Greenhaw
Preaching and leading worship in a period of transition is
significantly different from preaching and leading worship in
a settled period in a congregation’s life. In both cases, too
much emphasis can be placed on the power of the sermon
itself as opposed to the overall tenor of preaching. During
the time a preacher is with a congregation there are things
that are being preached that exceed the confines of a par2:45 - 3:00 pm
St. Moritz Foyer
ticular sermon. This workshop will reflect on strategies for
preaching not just individual sermons, and not just series of Break
sermons, but the overall tenor of an interim with a congrega3:00 - 4:15 pm
Alpine II
tion.
Concurrent Workshop
Improving Relationships Between the Judicatory and
“I always want to remind my students of the ‘dangers of
preaching.’ Because preaching can change people’s lives, it the Interim Pastor
is important not to misuse this authority. Everyone who has By Rev. Sheldon (Shelly) Culver
A conversation with a Judicatory who has severed as an
been called to the ministry and given the power to preach
Interim pastor. Discuss issues that interim/transitional pasmust carefully consider what they are doing.” Dr. David
tors face. How to relate to the Judicatory and deployment
Greenhaw
officers. Keeping the communication lines open.
1:15 - 2:45 pm
Davos
3:00 - 4:15 pm
Alpine I
Concurrent Workshop
Disaster Spiritual Response and Recovery; What Every Concurrent Workshop
Discerning Your Congregation's DNA
Parish Leader Needs to Know
By Rev. Norman Bendroth
By Rev. Kathy Haueisen
Although some disasters may give advance warning, many Ever wonder why the church you are serving has these
do not. Disasters strike in a wide variety of sizes, types, lev- crazy rituals, unspoken rules, folkways and behaviors that
els of destruction, and ways the long-term recovery process seem inexplicable? Maybe it's something in their genetic
will unfold. When a disaster does occur, most people turn to weed bed that keeps sprouting up. One of the interim minisreligious leaders to help make sense of the loss and find a ter's task is to help congregations come to terms with their
way through the trauma to a better place. The workshop will history. Often what we hear are the official, sanitized vercover two aspects of disaster response and recovery. First, sions of that history skipping over painful memories, nasty
conflicts and bad behavior. Using Bowen, Friedman, and
we will review ways to prepare your faith community for a
potential disaster. Next, we'll cover how to equip your flock the insight of historiography, Rev. Bendroth will discuss why
to offer appropriate help to others recovering from a disas- it is important for churches to claim the light and shadow
side of their past, give participants a variety of tools to use
ter.
in the process, and do some case studies.
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7:00 - 8:15 pm
Banquet Dinner

3:00 - 4:15 pm
Bern
Concurrent Workshop
Gifts from Northumbria
By Rev. Bill and Mrs. Sue Hockey
As part of the New Monastic Movement, the Northumbria
Community provides rich resources for Christians who desire a simpler way of life. In this open discussion/workshop,
Bill and Sue will share how their experience of community
has led to a more authentic way of living. The discussion will
focus on things such as the practice of Fixed Hour Prayer (a
“daily office”), the helpfulness of a monastic “Rule” of availability and vulnerability – and the usefulness of asking three
simple questions: Who is it that we seek? How will we live?
And – How will we sing the Lord’s song in a strange land?

Versailles II

8:30 pm
Versailles I
Banquet Entertainment
Nathanael's Creed will perform at this year's Banquet. Their
music can broadly be defined as "adult contemporary" or
"contemporary Christian," but within those styles lies a wide
range of influences, including classic rock, jazz, blues, musical theatre, folk, classical sacred, and contemporary praise
& worship. The band performs mainly original music but also
covers contemporary Christian and classic rock standards. ALL Nathanael's Creed concerts are benefits. Part of
their mission as a band is to donate all proceeds of
their concerts to good causes. This concert's fees will be
St. Moritz donated to Neighborhood Houses.

3:00 - 4:15 pm
Concurrent Workshop
Renewing Vitality During an Interim
By Rev. Leigh Earley
Going beyond the developmental tasks to help bring new
vitality to a congregation is a challenge facing many interim
situations. This workshop introduces one approach for using
the time between settled pastors to foster new life in the
congregation. If working on prayer & discernment, spiritual
growth, leader development, organizational renewal, and
worship during a transition appeals to your sense of what is
needed this approach may be for you. Participants will be
introduced to “Five Fingers for Vitality” and learn how to obtain tuition free training, low cost resources, and free
shadow consultant support for congregational vitality.

For 94 years, Neighborhood Houses has been providing
services to economically disadvantaged children and families in the inner city of St.
Louis. Their mission is to
strengthen children, families,
and communities
through neighborhood centered, character building, lifechanging programs that help
Workshop participants will consider these and other relevant create hope, health, and indereflective questions we must ask ourselves in order to pur- pendence. www.neighborhoodhouses.org)
sue this calling to interim ministry in a healthy and satisfying
way.
3:00 - 4:15 pm
Davos
Concurrent Workshop
What Was I Thinking?
By Rev. Les Robinson
The call to interim ministry is a call into chaos. What will I do
if there is not another church waiting when I finish the process in my current parish? How will fluctuating levels of income and overnight travel impact my family? What am I doing to take care of myself?

4:30 - 5:30
IMN Annual Membership Meeting
6:30 - 7:00 pm
Reception

Versailles I
Versailles Foyer
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MONDAY, June 7, 2010

8:45 - 10:15 am
Davos
Concurrent Workshop
7:00 - 9:00 am
Versailles II Personal Stewardship of the Interim: Managing YOUR
Breakfast
Time, Talent and Treasures
8:45 - 10:15 am
Alpine I By Rev. John Stonesifer
In ministry we have often been raised with the prayer, "Teach
Concurrent Workshop
us, good Lord, to serve you as you deserve: to give, and not
Healthy Boundaries, Healthy Ministry
to count the cost." As an Interim, you are called to a ministry
By Dr. Marie Fortune
What are the particular boundary issues faced by interim min- which is highly active and engaged which can also be incrediisters? We will discuss how our healthy and clear boundaries bly demanding and exhausting. This workshop explores
through presentation and discussion how to live within, and to
can be part of restoring trust in a broken community.
renew, your personal resources so you can be successful as
8:45 - 10:15 am
Alpine II an Interim both for the next year or the next decade.
Concurrent Workshop
8:45 - 10:15 am
St. Moritz
Introduction to the Enneagram:
Concurrent Workshop
9 Ways of Being
Looking In The Window: Helping Your Congregation See
By The Rev. Dr. Laurie Andersen and Mark Goodwin
Do personalities matter? How do certain combinations inter- Itself As Others See It.
By Rabbi Michael Remson
act? Do the same behaviors indicate the same motives?
Churches and corporations whose survival depends on group Our lay leaders know which doors to use, who they like to
cooperation, and better yet, who value the enjoyment of work talk to after worship and what the coming events are all
and/or church life together, have grown interested in Ennea- about. As a result, they think their congregation is warm, welgram studies. The Enneagram is an alternative study of per- coming, and good at communicating. But what would a visitor
sonality types, to the more secular Myers-Briggs Type Indica- see? What would a stranger think when looking at your website? This workshop will help you - and your lay leaders - look
tor. It unveils our original personal spiritual connection with
God, offers insight into the way each of us interprets and re- at the congregation with fresh eyes. Topics will include getacts to our world, and reveals our primary spiritual imbalance. ting to the building, accessibility, friendliness, insider-outsider
vocabulary, websites and more.
It has been especially useful in places of misunderstanding
and conflict, both in the church and in businesses.
10:45 am - 12:15
Break

8:45 - 10:15 am
Bern
Concurrent Workshop
Wholistic Contracting
By Rev. Bill Peterson
This interactive workshop simulates a "wholistic contracting"
meeting, with participants acting as congregation members,
and leaders and volunteers who rotate through the role of
transitional minister.
A seasoned interim minister said "interim ministry begins with
the first contact." In this sense, contracting is an early act of
transitional ministry, not preparation for ministry to begin. Contracting often gets caught up in the details before
there is a conversation about how the transitional pastor and
the congregation want to be with each other; their Covenant. So before the details are negotiated, ask the committee

St. Moritz Foyer

10:45 am - 12:15
Keynote Address
A Balm in Gilead: Healing and Justice
or Congregations

Matterhorn

By Rev. Dr. Marie Fortune
What balm can we bring to a congregation rocked by the betrayal of trust which is inevitable when there is clergy misconduct? How can we walk alongside a congregation facing and
coming to terms with this betrayal? We will discuss the resources for healing that come to us in our faith tradition.
For the past 34 years, Dr. Marie Fortune has been a highlyregarded pioneer on the subjects of religious and domestic
violence and sexual exploitation.

"How do we want to be together in this time?" This could be called
the emotional or spiritual covenant. Then, when the contracting
begins, you are clear with each other. For instance, you may have
agreed to be honest with each other. This gives you the freedom to
speak honestly about your compensation, time off, and other benefits.

12:15
Matterhorn
Reflections and Conference Closing
with Rev. John Keydel and the Northumbia Community’s
Rev. Bill Hockey.
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1:30 - 5:30 pm
Matterhorn
Post Conference Seminar
Managing Polarities in Congregations: Eight Keys for Thriving Faith
Communities
By Rev. Dr. Roy Oswald
Congregations often find themselves
in power struggles over two opposing
views. People on both sides believe
strongly that they are right. They also
assume that if they are right, their opposition must be wrong - classic
"either/or" thinking. A polarity is a pair
of truths that need each other over
time. When an argument is about two
poles of a polarity, both sides are right
and need each other to experience the
whole truth.

Interim Ministry Network
31st Annual Conference
June 14-16, 2011
Millennium Maxwell Hotel
Nashville, Tennessee

This phenomenon has been recognized and written about for centuries
in philosophy and religion. It is at the
heart of Taoism, where we find the
familiar polarity of yin and yang energy. In the past fifty years, business
leaders have come to appreciate the
phenomenon, often called dilemma or
paradox. No matter what it is called,
the research is clear: leaders and organizations that manage polarities
well out perform those who don't.
Additional Registration fee required.
Rev. Dr. Roy M. Oswald is executive
director of the Center for Emotional
Intelligence and Human Relations
Skills. An ordained Lutheran pastor,
he has served in a congregation and a
Lutheran synod. Roy has consulted in
the area of leadership development for
over three decades. He is the author
of sixteen books, including Discerning
Your Congregation's Future, The Inviting Church, and Personality Type and
Religious Leadership.
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CONFERENCE SPEAKERS
The Rev. Dr. Laurie J. Andersen was ordained in the
ELCA in 1996, and for 14 years has been both a settled
pastor and Intentional Interim. She received her doctorate in
Pastoral Counseling and has studied Family Systems directly under the late Dr. Ed Friedman in Washington DC.
She and her husband Mark have studied the Enneagram in
depth, and employed it for help in church conflict and transitional issues for several years. Currently, Laurie is serving
as full time Intentional interim at Grace Lutheran in Scarsdale, NY, under Call by the Metro NY Synod of the ELCA.
lauriejandersen@yahoo.com

hobby has been focused on issues of personal, and spiritual
growth, organizational development, leadership, vitality and
change for more than 40 years.
Rev. Dr. Marie Fortune is an ordained pastor in the United
Church of Christ as well as an author, educator, practicing
ethicist and theologian. She served on the National Advisory
Council on Violence Against Women for the U.S. Department of Justice from 1994-2002 and currently serves on the
Defense Task Force on Domestic Violence for the US Defense Department. She is also the editor of the Journal of
Religion and Abuse.
Rev. Dr. Chris Gambill. A Senior Consultant for The Center for Congregational Health, Rev. Gambill has recently
served as the Baptist campus minister at Appalachian State
University. He is an Intentional Interim Minister and a trainer
for the Interim Ministry Network. Chris has served as a pastor, interim pastor, youth minister and foreign missionary.
He is a graduate of Wake Forest University, Southeastern
Baptist Theological Seminary, and currently is working on a
Ph.D. cgambill@wfubmc.edu

Rev. Dr. Norman Bendroth has been in ordained ministry
for 22 years as a non-profit executive, settled pastor and
interim pastor. He is currently serving his in his sixth interim
setting in Dover, NH. He is a Professional Transitional Specialist with IMN.
Rev. Sheldon (Shelly) Culver was a member of the Steering Committee during the second year of IMN's existence.
An IMN member for 29 years, she has done several interim
ministries as well as settled pastorates and held judicatory
positions since her ordination in 1974 as a United Church of
Christ (UCC) minister. She holds a Bachelor's degree in
Religious Studies and Art History from Washington University and a Master's of Divinity from Eden Theological Seminary. She currently lives in Illinois near St. Louis. She brings
to her role as preacher a wealth of direct experience, excellent communication skills and an active concern for the issues interims face every day.

Rev. Dr. Marlea Gilbert received her Ph. D. in Liturgical
Studies (Worship) and Congregational Studies from GarrettEvangelical Theological Seminary in 2006 and has served
in UCC congregations of both Congregational and Evangelical/Reformed heritage. Marlea is also lead author of The
Work of the People: What We Do in Worship and Why published by Alban Institute in 2007.

Rev. Dr. Deborah Lind-Schmitz. Ordained to an interim
position 21 years ago, Deb has served in interim and installed positions equally. Ten years as the installed pastor of
Shepherd of the Hill, Chaska, Minnesota and ten years in
seven Presbyterian and Methodist churches in transition in
the Midwest. Currently, Deb is at the First Presbyterian
Church in Waukon, Iowa. She received her doctorate of
ministry from McCormick Seminary in Preaching.
Deb is the current Moderator of APIMS (Association of
Presbyterian Interim Specialists), a member of the Interim
Ministry Network and on the Worship Team for the 2010
conference. Other ecclesiastical involvement is Committee
on Representation at the Presbyterian Twin Cities Area.

Mark Goodwin Over the past five years, Mark has completed intensive training in Enneagram studies and participated in practical hands-on workshops under the care of
Don Riso and Russ Hudson, founders of The Enneagram
Institute. He has been teaching workshops for the past two
years and is currently on the certification track to be fully
endorsed by the institute. Mark has led many ELCA
churches through long and short term courses on the Enneagram, whose ministries have been enhanced by this
work. salsameg@gmail.com

The Rev. Dr. Patricia Hanen is an exceptional preacher, a
spiritual guide, and a pastoral caregiver. A graduate of Episcopal Divinity School in Cambridge, MA, Pat has always
been involved in small parish ministry. She has stated that
“my job as clergy leader [is] to preach, teach, celebrate, inRev. Leigh C. Earley has been an active career choice in- novate, and 'care' us into developing still further what God is
terim pastor and member of IMN since 1980. He has been a already doing among the people of New Life.”
member of the faculty since mid 1990’s, and a member of
(Continued on page 11)
the Board of Directors since 2006. Leigh’s professional
10

Rev. Kathy Haueisen is a pastor of the Evangelical Lutheran Church in America. She has served four congregations in Texas and Ohio. She was also the Executive Director of an outdoor camping and retreat ministry for several
years. She is co-author of "A Ready Hope: Effective Disaster
Ministry for Congregations" and editor of "God in the Raging
Waters: Stories of Love and Service Following Hurricanes
Katrina and Rita" by Bishop Paul Blom.

interfaith activities and is one of the founders of the DuPage
Interfaith Resource Network. Rabbi Remson has devoted
considerable time over the years to teaching at colleges,
churches and schools in Illinois and Wisconsin. ravremson@sbcglobal.net

Rev. Dr. Kenneth McFayden is an ordained minister in the
Presbyterian Church (PCUSA), and a noted expert on the
theory and practice of leadership. He is currently the Dean
and Professor of Ministry and Leadership Development at
Union Seminary. His research work and seminar presentations have focused on creative leadership, team development, strategic planning and conflict management.

The Rev. John DeWitt Stonesifer is an ordained Episcopal
priest with over 25 years in ordained ministry. With his focus
on interim ministry the last ten years he has served in parish, life-care community and school settings. John is a
graduate of Clemson University (SC) and the Virginia Theological Seminary. Post-graduate work has included studies
in marketing and church management at the Theological
College of the Bahamas (M.B.A.), as well as ethics with the
Bronfman Institute and Appreciative Inquiry with Clergy
Leadership Institute.

The Rev. Dr. B. Leslie Robinson, Jr. is vice president and
manager of interim ministry resources at the Center for Congregational Health®. Les is an ordained minister in the
Rev. Bill Hockey is a pastor in the PCUSA Ordained since United Church of Christ, having served four churches in
1981, Bill has served various parishes in the Pittsburgh, De- Texas and North Carolina before joining the Center staff in
troit, and Western New York areas. He studied at Gordon1996. He also has served as the intentional interim minister
Conwell Theological Seminary, Pittsburgh Theological Semi- in 8 faith communities. He is a graduate of Southern Illinois
nary, and The University of Sheffield (UK). His intellectual
University and Southwestern Seminary. Les has had various
interests include Biblical studies, social ethics, post-modern leadership roles with IMN, including service on the Board of
thought, and formative spirituality. Bill is songwriter and folk Directors and the Professional Development Committee.
artist – performing locally at various venues.
Rev. Dr. Steven Rottgers is a cradle Episcopalian from
Sue Hockey is a graduate of the Rochester Institute of
Northern Kentucky. He is currently serving as Rector at
Technology School of Photography, and has worked as a
Grace Episcopal Church, Georgetown, Texas. Steve has
portrait artist for many years. She is a vigorous advocate of taught Quality Theory, Leadership Formation, Psychology of
the arts and is a devoted lover of Siberian Huskies. More
the Workplace, and Communication Skills as a faculty memrecently, Sue has been working as floral designer and man- ber of Cleary Business College in Ypsilanti, Michigan. Steve
ager of Bloomz Florist in Attica, NY.
is a published author. His doctoral thesis, “Ripe for the Harvest”, is currently being considered for publication by Alban.
Rev. John Keydel is President of the IMN Board of DirecRev. Harris and Jan Schultz have been leading the
tors and is a Professional Transition specialist, who will be
"spouse track" at Montreat and Zephyr Point conference
finishing his first interim during the summer of 2010.
centers (NC and CA, respectively) for over 5 years. During
Rev. Richard Mathisen is an Interim Pastor in the Philadel- Harris' active ministry they were mobile, moving their possessions from place to place. Harris served 8 interim posiphia are serving his fifth interim parish. He has had extensive experience in both regular and interim calls with church- tions over 15 years and Jan served as interim educator and/
or youth director in 5 of those. They continue to be involved
owned daycares and preschools. richin interim education in their retirement.
ard.mathisen@ecunet.org

Rev. Bill Peterson is a Professional Transition Specialist
and member of the IMN faculty, currently serving as an Interim Minister. He Holds a BS in Physics, a M.Div., MSW,
and an Ed.D. in Professional Continuing Education, as well
as specialized training in other church topics.
Revdrbill@verizon.net
Rabbi Michael Remson ordained in 1973, has served both
settled and transitional congregations. He has been active in

Rev. Tim Wolbrecht is a member of the IMN faculty; a Professional Transition Specialist (PTS); a certified mediator;
and a WA State licensed therapist (LMHC). He does intentional interim ministry for the North West Washington Synod
of the Evangelical Lutheran Church in America.
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