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Continuing Education Contact Hours

Attendees at this Annual Conference may count hours as educational contact hours. Anyone requiring a certificate verifying
attendance should e-mail Ellen Goudy at Ellen@imnedu.org.

Attendee Ribbons

First-Time Attendees are wearing ribbons that say “First-Time
Attendee”. We welcome you and encourage you to ask any questions that will contribute to the value of your attendance at this
Conference.

Evaluations

Will be sent by email from Constant Contact on the last day of the
Conference. Please complete the survey and don’t forget to hit
submit.

IMN Board Members are wearing ribbons that say “Board of DiMaritime Academic Building Floor Plan
rectors.” Please introduce yourself to any Board member and offer See page 9 to help you locate meeting rooms. All plenary sesany observations you have about how IMN can be of service to
sions are located in the Auditorium.
you and your ministry.
Meals

A maritime guest will receive dinner on the night of arrival before
7:00pm and breakfast the next morning for each night booked.
Commuters can purchase breakfast and dinner tickets in advance
by calling the IMN Office or from the Maritime front desk.
Ask Me Buttons
Many of our Conference Task Force Members, Faculty and Board All IMN conference participants will receive Tuesday and Wednesof Directors will be wearing red “Ask Me” buttons. Ask them your day lunch as part of the IMN conference tuition fee.
Lunch tickets for Monday and Thursday can be purchased in adquestions regarding the conference, the hotel and IMN.
vance from the IMN Office or from the Maritime front desk.
Attendees attaining the Professional Transition Specialist (PTS)
designation are wearing yellow ribbons.

Badges

Name badges must be worn at all IMN meetings and meals. For IMN Office
safety precautions remove your name tag while you are exploring The IMN office will be located in the A312.
the local area.
Photography

Your name badge has your name and present location plus your
denomination. To help you identify other denominations, we have
listed their abbreviations below:
Denomination

Code

American Baptist Churches

ABC

Cooperative Baptist Fellowship

CBF

Christian Church (Disciples of Christ)

DOC

Episcopal Church

EP

Evangelische Kirche in Hesse and Nassau Germany

EKHNGER

Network of Interim Ministry South Africa

NIMSA

Evangelical Lutheran Church in America

ELCA

Jewish Reform

JREFORM

Lutheran Church-Missouri Synod

LCMS

Mennonite Church

MENN

Presbyterian Church in Canada

PCCN

Presbyterian Church USA

PCUSA

Protestant Church in Rhineland

PCR

Reformed Church in America

RCA

Roman Catholic

RC

Unitarian Universalist Association

UUA

United Church of Canada

UCCN

United Church of Christ

UCC

United Methodist Church

UMC

Photos will be taken throughout the Conference. Attendees give
IMN permission to use any photographs taken during the Conference in which he/she may appear to use in Network materials.
Responsibility

It is the policy of the Interim Ministry Network to comply fully with
both the letter and spirit of all federal, state and applicable international trade regulations and anti-trust laws. IMN members and
attendees at the Conference cannot engage in discussions or
activities that in any way tend to restrict competition.
IMN is not responsible for the accuracy of statistics, data or claims
of performance made by speakers and participants of this IMNsponsored program. Program subject to change.
Electronic Handouts

Handouts are stored electronically on the COWP. A limited number of paper handouts are available for those who are not working
from an electronic devise.
IMN Staff

Cynthia Huheey - Executive Director
Ellen Goudy - Membership and Education Manager
Crystal Wells - Program and Finance Manager
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CONFERENCE PROGRAM
MONDAY, June 15, 2015

TUESDAY, June 16, 2015

1:30 - 4:30 pm
Bridge Room
Pre-Conference Seminar
The Transition Team
Margaret Bain and Les Robinson
The Transition Team can be one of the key components of the Intentional Interim Ministry process. In
fact, some interim ministers consider it to be the single most important element as they work to fulfill
their role as “pastor to the people and consultant to
the Transition Team.” In this view, the interim minister is there to “coach” the Team along to promote the
congregation’s work rather than do the work for the
congregation.

6:30 - 8:15 am
Breakfast
Dining Room LL Residence Tower
If you are a commuter you will need to pre purchase a
breakfast ticket. If you are staying at the Maritime
show your badge that was given to you at check-in.
8:30 - 8:45
Worship: Connecting with History

Auditorium

8:45
Welcome
Molly Dale Smith

Auditorium

Interim Ministry Reflection
Rev. Loren Mead

In this pre-conference workshop, participants will
consider ways that a Transition Team can help a
congregation accomplish their work, discuss the formation of the team, including the size, meeting
schedule/structure, and steps in developing the
team, as well as consider observation guides for
Team effectiveness. The workshop also will include
an interactive session on training the transition team.

9:30 – 10:45 am
Auditorium
Plenary Session
The Reimagining Faith Formation for the 21st
Century
John Roberto
The Reimagining Faith Formation for the 21st Century
workshop introduces leaders to lifelong and lifewide
faith formation where all ages and generations can
embrace a life-transforming faith. The presentations
explore the emerging vision and practices of 21st century faith formation, and presents examples of faith
formation strategies and approaches for all ages that
utilize the new digital tools, technologies, and resources. The presentations are built around the
emerging concept of a connected and networked approach to faith formation which takes advantage of
the new internet, communication, and social networking technologies; new digital learning tools and resources; and the tremendous growth of religious content and experiences in digital form.

4:30 - 5:15 pm
A111/A113
First Time Attendees Conference Connection
6:30 pm
Dining Room LL Residence Tower
Community Dinner
We will gather for dinner as a community in the designated dining area of the Maritime Dining room, located on the lower level of the Maritime Residence
Towers. If you are a commuter you will need to pre
purchase a dinner ticket. If you are staying at the
Maritime just show your badge that was given to you
at check-in.

10:45 - 11:00
Break

Hallway Across from Auditorium

11:00 am - 12:45 pm
Auditorium
Plenary Session Continued
The Reimagining Faith Formation for the 21st
Century
John Roberto
12:45 pm - 2:00 pm Dining Room LL Residence Tower
Lunch - Use your Tuesday Ticket
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the very act of listening "with your whole body" is
foundational to trust and, ultimately, action.

2:00 pm - 4:00 pm
Auditorium
Plenary Session Continued
The Reimagining Faith Formation for the 21st
Century
John Roberto

10:15 - 10:30 am
Break

10:00 am - 12:15 pm
Auditorium
Plenary Session Continued
The Art of Storytelling
Hannah Harvey
Transitions & Thresholds; The Journey of Storytelling
Betwixt and between, "interim" is inherently a "liminal"
state of being, a threshold--like all rites of passage, it
is a journey from known to new. Transition, the most
difficult stage of labor, is ripe with both fear and expectation. We make sense out of life's transitions
through story--our stories give us access to experiences, to ourselves, and to each other. We will discuss "anxiety" and "conflict" in the context of threshold experiences and the stories that narrate them, as
"social dramas" in the turning points of culture and a
congregation's cultural life.

4:15 pm
Denomination Gatherings
The denominations represented will meet in separate
meeting spaces. Some small groups 6 or less will
meet in the common areas of the conference center
or in the conference center lobby. These locations
are subject to change so please check web page prior to meeting.
UNITED CHURCH OF CHRIST
A111
UNITED CHURCH OF CANADA
A113
EVANGELICAL LUTHERAN CHURCH IN AMERICA Bridge Room
EPISCOPAL CHURCH
Auditorium
PRESBYTERIAN CHURCH USA
A313
DISCIPLES OF CHRIST
A314
5:00 - 7:00
Dinner

Dining Room

12:15 - 1:30 pm
Dining Room LL Residence Tower
Lunch - Use your Wednesday Ticket

7:30
Auditorium
Connecting with The Present
What? Why? and How? We will review IMN’s mission, programs and services. We will explore the exciting work the IMN Board has been doing and what
are their dreams for IMN and how you can join the
dreaming.

1:30 - 3:00 pm
Auditorium
Plenary Session Continued
The Art of Storytelling
Hannah Harvey
Translations & Techniques; The Telling of Storytelling
The art of any good translation, from the Bible to popular fiction, lies not only in mimetic fidelity but in conveying the context, spirit, and presence of a text. The
challenge of translation is greater when you become
the mirror through which a congregation sees its reflected form. We will discuss the challenge of reflecting a congregation's story back to them in a way that
they can hear and accept; shaping congregational
experiences into stories that "make sense”; guiding
congregations to the possibilities of different stories;
and narrating transition into the future.

WEDNESDAY, June 17, 2015
6:30 - 8:30 am
Breakfast

Hallway Across from Auditorium

Dining Room

8:30 - 8:45
Auditorium
Worship: Connecting Through Stories
8:45 - 10:15 am
Auditorium
Plenary Session
The Art of Storytelling
Hannah Harvey
Listening & Trust; The Foundation of Storytelling
Our own cultural lenses greatly shape what we are
able to see and hear--entering into a faith community
is an act of cross-cultural communication impacted
by perceptions, power dynamics, and desires. How
much we hear from a congregation can greatly depend on how we are and are not listening, and how
the storytelling dynamic impacts the stories we can/
not hear. We will discuss some of the different layers
of listening: listening for content, listening for metacontent (values), listening for a person's story performance, and listening for gaps. These layers yield not
only multifaceted understandings of a congregation;

3:00 - 3:15
Break

Hallway Across from Auditorium

CONNECT
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Wednesday, June 17, 2015
3:15 - 4:45 pm
Concurrent Workshop
A111/A113
Looking at the Interim Time as a Time
of Freedom
John F. Helgeson
We have all heard that an interim can do things that
a settled pastor cannot. Hear from Rev. Helgeson
about the twelve potential freedoms he has discerned that may be important in interim situations. In
no particular order, they are: speech, worship, to act,
to disagree, to override or veto, to heal, to explain, to
terminate, to change, to experiment, to leave, and to
hope. Through lecture, resource material, and interactive discussion, learn more about each of these
and how to use them in congregational settings. See
how the freedom of “hope” underlies all of the freedoms and is essential for all interim work.

from personal morality and genuine spirituality; and
much more. You will focus on recognizing the symptoms and the patterns in the congregation and see
how to move to more healthy and effective intentional
interim times.
Wednesday, June 17, 2015
3:15 - 4:45 pm
Concurrent Workshop
A302
Smoothing Transitions with Chocolate:
Creatively Diminishing Anxiety
Deborah Prinz
Using playful approaches to transition can go a long
way to diminish anxiety within a congregation during
an interim period. Chocolate can serve as a vehicle to
demonstrate transition with something everyone
knows. We will look at historical religious aspects of
chocolate as well as chocolate related materials and
resource an interim might use in a congregation to
smooth the transition to a new clergy. Bring your taste
buds for a chocolate experience.

Wednesday, June 17, 2015
3:15 - 4:45 pm
Concurrent Workshop
A304
Hidden in Plain Sight:
Uncovering a Congregation’s Personality
Steven C. Van Voorhees
Using several analytical frameworks, you will be introduced to ways of looking more deeply at a congregation’s systems. Some of the analytical models are
drawn from the Church Development Institute by Bob
Gallagher and others come from Kevin Martin, Paul
Wilkes and Kennon L. Callahan. Insights gained from
these models can form a basis for understanding the
current nature of a worshipping community and beginning to plot its strengths, its needs and desires,
and its future. Attendees will take away several analytical processes they can use in working through
transition situations and sharing with leaders in their
congregations to provide an effective way to understand religious communities more clearly and deeply.

Wednesday, June 17, 2015
3:15 - 4:45 pm
Concurrent Workshop
A303
Transitioning Issues Into Creativity
Pegi Ridout
Beginning with a “problematic” issue you identify in
your own congregation, this workshop will explore
how your Transition Team, or other leadership group,
might use that seeming roadblock as a building block
for a fun workshop that plants seeds for creative
change or a paradigm shift. When problems treated
by leaders as obstacles to be overcome are viewed
as information, anxiety decreases and what was
feared becomes a way to initiate movement in a new
direction and toward more positive relationships. Pegi
will provide several workshop models to address
“problems” of charter members and of stewardship.
She will show how a problem can be converted into a
tool for creative change and how blocks can become
building blocks. And you will imagine what workshop
you might create for your congregation from the
“problematic” issue you identified.

Wednesday, June 17, 2015
3:15 - 4:45 pm
Concurrent Workshop
Bridge Room
The Impact of Addictive Patterns on Intentional
Interims
Thomas Raymond Searfoss
Often intertwined with the dynamics of chronic anxiety, addiction dynamics can negatively impact a congregation and the intentional interim. This session
will help you understand the addictive patterns
throughout the system; the negative and positive aspects of how co-dependents work in the institution;
the ways organization is the addictive substance that
keeps the addiction dynamics alive and well; what
happens to ethics; how these patterns distance one

5:00 - 7:00
Dinner
7:00
IMN Membership Meeting
Connecting to the Future
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Dining Room

Auditorium

Thursday, June 18, 2015
8:30 - 10:00 am
Concurrent Workshop
Bridge Room
Using the Rule of St Benedict to Develop
Leadership Spirituality During Interim Ministry
William Carl Thomas
The 1600 year-old Rule of St. Benedict (Rule) transcends myopic religious practice with universal principles easily applied to a specific religious setting. This
teaching presents the Rule as an invitation rather
than a demand by the interim minister for the consideration of a spiritual basis for leadership in a religious
setting. Become familiar with the Rule in this session
through the frames of McQuiston and Derske which
support a culture of listening which is essential to
adaptive practice that engages the changes that occur during interim ministry. The Rule offers a language that gives the interim minister a method to help
congregational leaders see the connection to the hold
during the time of transition. Experience a case study
approach and walk away with key points and rationale to deepen your understanding of the Rule.

THURSDAY, June 18, 2015
6:30 - 8:15 am
Breakfast

Dining Room

Thursday, June 18, 2015
8:30 - 10:00 am
Concurrent Workshop
A302
Terms of Call and Times of Change
Malcolm Himschoot
Are terms for ministry positions confusing in your denomination? What does interim ministry mean? And
what does the term mean to the members of the congregation, yet alone, your judicatory? Rapid changes
and proliferating language at the judicatory level are
driven not as much by model as by church context –
a context that is remarkable similar for many American congregations. This workshop will share the process that the United Church of Christ engaged in to
go from 45 terms of call to 4. Hear how it can be
adaptive for the church, and what this means for interim ministers. Engage in a conversation that can
help inform your conversations with your congregations and your judicatories.
Invited Respondent: Norman Bendroth, Author of
Transitional Ministry Today

Thursday, June 18, 2015
8:30 - 10:00 am
Concurrent Workshop
A304
Congregations in Grief: Beyond Five Stages
Doug Stensby
Grief is always close at hand in times of change, and
certainly in most times of transition for congregations.
Grief in the general culture, all too often, is described
using Kubler-Ross’s Five stages. Those who work in
grief know it can be a complex problem. It is no less
so for congregations. In this session, we will look at
grief in congregations as an emotional field, the difficulties with diagnosis of grief in congregations, a look
at grief as a process of reorientation, and possible
avenues of addressing grief. Connect grief to the Five
Focus Points of Transitional Ministry and walk away
with ideas of how grief can be addressed in congregational settings.

Thursday, June 18, 2015
8:30 - 10:00 am
Concurrent Workshop
A303
Connection to Money During the Interim Time…
as the Congregation and as the People
Martin Homan and John Stonesifer
This workshop will look at the role of money in a 21st
Century church during the interim time. Starting with
an understanding of how you come to terms with
money and its use in the congregation, the session
will explore other topics of money and spiritual engagement. How you deal with the congregation’s finances and their belief systems about money will
shape the future of that congregation…from mission
and vision to stewardship drives and capital campaigns. The leaders will share their personal experience, highlight current literature, and highlight parachurch organizations who work with money, stewardship and engagement in the congregation.

Thursday, June 18, 2015
8:30 - 10:00 am
Concurrent Workshop
A111
Biblical Siblings: Connect and Disconnect
Rabbi Michael Remson
Systems theory teaches the value of staying in touch,
but also of being self-differentiated. When the latter is
difficult, the former is not always a good idea. This
workshop will look at biblical siblings, including Cain
and Abel, Isaac and Ishmael, Jacob and Esau, and
Rachel and Leah, to see the impact of closeness and
distance in strengthening and weakening ties. It will
also discuss whether the implications are applicable
in our time and our world.
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10:00 - 10:15 am
Break

Hallway Across from Auditorium

Thursday, June 18, 2015
10:15 - 11:45 am
Concurrent Workshop
Bridge Room
Lessons from Parker Palmer’s “Courage”
Ministry: “Circles of Trust” as an Interim Tool for
Building Right Relations
Barbara Coeyman
Often interim ministry entails creating or rebuilding
trust in ministry in congregations which have experienced abusive or disruptive relationships by previous
leadership. Often the primary work for the interim
minister is restoration of trust in professional clergy
and other staff. Parker Palmer has inspired a philosophy for spiritual deepening known broadly as
“Courage” work. Two core Courage principles are
uncovering the authentic self in each of us and creating relationships based on trust in both personal and
professional lives. “Circles of Trust” is a small-group
ministry program which explores authentic communications through open and honest dialogue, as well as
confidential interpersonal relationships expressed
through Courage “Touchstones”, the covenant for
being together. This workshop will introduce the principles of Courage work and demonstrate both process and outcome of this method. You will engage in
three typical Courage activities: 1) reviewing touchstones, 2) examining poetry as an example of a “third
thing”, and 3) speaking in triads with one another
through open and honest questions. You will explore
the potential for this work as a useful interim tool in
congregations where restoration of trust is an important goal of transitioning time.

Thursday, June 18, 2015
10:15 - 11:45 am
Concurrent Workshop
A302
The Interim’s Work with the Retired Predecessor
Deborah Prinz and Lynn Carman Bodden
This working session will deepen conversation about
how the interim period might enhance the relationship
of the congregation with the previous clergy. Attendees will gain deeper understandings of the denominational approaches to relationships with “the
beloved predecessor” including past and present
connections. Look at the differences between denominations where the “emeritus” is recognized within the
congregation and others where the predecessor departs and agrees to terms of non-engagement with
the congregation. Please bring a relevant story, policy or question.
Thursday, June 18, 2015
10:15 - 11:45 am
Concurrent Workshop
A303
Purposeful Life Which Emerges Beyond Loss,
Mourning and Grief
Ivan L. Marable
This workshop focus illuminates the multigenerational ripple effects of loss and introduces
methods of reflection, coping and healing. Having a
set of spiritual tools and a caring based ministry strategy may help facilitate a sensitive ministry, “Blue
Christmas Service”, or identify adaptive leadership as
a support mechanism for traumatic loss or death.
Leave this session with tools and strategies that will
help the interim minister and the congregation to
learn and consider appropriate actions beyond loss,
mourning and grief. Resources and personal story
will be added value.

Thursday, June 18, 2015
10:15 - 11:45 am
Concurrent Workshop
A304
What Has Been Your “Best Practice”?
Tim Wolbrecht
You have had the interim training, you know the various theories underpinning transitional ministry, you
have read the books and articles, and you have experience. What else have you developed and used in
your ministry? In this session, participants will be invited to share their “Best Practice” stories – what has
and still works well? What “tricks of the trade” have
you developed to connect with the congregation and
help them move into their future? What has been a
big challenge and how did you respond? What are
your best resources? Come and share your stories.
Ask your questions. Just listen. You will certainly
leave with some new ideas for your interim/
transitional work.

Thursday, June 18, 2015
10:15 - 11:45 am
Concurrent Workshop
A113
Tools for Wellness through Embodied Wisdom
Lisa Ward
Looking for different ways to shepherd congregants
out of stuck places or loosen up habits of
mind? Interplay may be just the thing. Founded by
Cynthia Winton-Henry and Phil Porter, interplay invites community based explorations of one's own insight and wisdom. Combining storytelling, simple observation and embodied creativity, Interplay inspires
new insights, fresh outlooks and shared truths. Interplay offers the opportunity to experience the richness
of community and one's own agency within it. Come
ready to move and play. All bodies are welcome. All
abilities embraced. This workshop is limited to 15 participants.
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12:00 - 12:15 pm
Conference Connection Reflection

Auditorium

12:15 - 12:30
Worship: Continually Connecting

Auditorium

IMN
Community Puzzle

12:30
Dining Room
Lunch
For those who have purchase additional lunch tickets
will use your Thursday ticket. If you would like to
purchase a ticket please see the Maritime Front
desk.

Find the puzzle piece in your regis‐
tra on envelope. Use the markers to
create your piece of the puzzle. Be
crea ve and colorful. Just include
these three things: Name, Current
loca on and denomina on. Add it
to the puzzle located in the hallway
next to the auditorium by Wednes‐
day, June 17.

Thursday, June 18, 2015
1:30 - 5:30 pm
Bridge Room
Post Conference Seminar
Two Holy Experiments with our Church's Human
Resources: Meetings that Transform & Growing
an Adaptive Staff
Rev. Susan Murtha
A church’s human resources – clergy, program directors and volunteers – are among its most valuable
assets, but with the changing landscape of churches
today we need to re-envision the ways they work.
This seminar outlines two “holy experiments” with
these human resources that lead to individual transformation, congregational vitality and mission renewal. Meetings that Transform offers a model and process for all church meetings that transforms committees into spiritual communities and developing disciples by wholly re-envisioning how we structure and
steward our meeting hours. Growing an Adaptive
Staff offers a model and process for guiding the work
of clergy and program staff that is church-based (not
a secular import into the church), centered on the
congregation’s mission, and intentional in equipping
staff to meet emerging needs. The seminar will also
outline the steps for implementing this governance
system, give participants concrete tools for each
phase of implementation, and include exercises for
your own setting. Interim ministry is an opportune
time to engage both of these holy experiments!

NAME
LOCATION
DENOMINATION
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MARITIME FLOOR PLAN
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CONFERENCE SPEAKERS
the Center for Courage and Renewal, most recently a
participant in the six-month Academy for Leaders. In
her volunteering to the UUA, she serves on the Board
of the UU History and Heritage Society and is writing
a biography of the first, 19th-century Universalist
woman in ministry, Lydia Jenkins. Prior to ministry,
she was on the music faculty at West Virginia University. For fun, Rev. Coeyman enjoys social dance
(English Country), hiking, and lap swimming.

Margaret E. Bain
Rev. Bain is a Designated Interim Minister
in the United Church of Canada and has
been involved in Interim Ministry in that
denomination for 19 years. She has been
a member of the Interim Ministry Network
and part of the faculty of the Network
since 1995. During that time Margaret has been involved in three curriculum revisions for the Network
and has participated in the work of the Network on the
Professional Development Committee and the Board
of Directors as well as its Executive Committee. She
completed her term last year as President of the Network and presently hold the office of Treasurer. Margaret retired from active ministry in 2012 and is now
involved in helping to facilitate congregational conversations about what their future holds and doing education about the process of transition within the United Church of Canada.

Hannah Harvey
Dr. Harvey is an internationallycommended performer, nationally-known
professional storyteller, and distinguished
teacher. Hannah currently serves as the
lay leader of a large-congregation United
Methodist church, where she is a regular
speaker for adults and youth. Her talks on Storytelling in Ministry were recently praised by pastors in the
East Central Synod of Wisconsin (Lutheran). Hannah
has performed as a featured teller at the National Storytelling Festival in Tennessee; received accolades
for her performances at the Edinburgh Festival Fringe
in Scotland; and led intercultural workshops in Casablanca, Morocco.

Norman Bendroth
Rev. Dr. Norman B. Bendroth is a Professional Transitional Specialist trained by the
Interim Ministry Network and serves on its
faculty. He has served as a settled pastor
in two United Church of Christ congregations and as an interim minister in nine other UCC congregations. He is the Coordinator of the
Church and Clergy Resource Center for the New England Pastoral Institute as a consultant and coach.
Norman is editor of Transitional Ministry Today: Successful Strategies for Churches and Pastors
(Rowman and Littlefield, Dec. 2014).

John F. Helgeson
Rev. Helgeson is serving in his sixth interim
having served Presbyterian churches in
Pennsylvania, Ohio, Michigan, Illinois, and
Oklahoma. He has also served installed
pastorates in Pennsylvania, New York, New
Jersey, and Ohio. Helgeson is a graduate
of Union Seminary of Richmond, Virginia and Princeton Seminary. He is, in his words, a Navy brat, which
he believes is excellent training for interim ministry.

Lynn Carman Bodden
Rev. Bodden has been an intentional interim minister since 1989. Currently she is
serving in her 17th interim position at First
Congregational Church in Guilford, CT that
has just granted her predecessor the status of Minister Emeritus. She has served in congregational, conference and college settings in Massachusetts, Rhode Island, New York, North Carolina and
Connecticut. Lynn serves on the faculty and many
task forces and committees of the Interim Ministry
Network and also coaches ministers and rabbis.

Malcolm Himschoot
Rev. Malcolm Himschoot serves as the denomination’s Minister for Ministerial Transitions with the United Church of Christ Ministerial Excellence, Support and Authorization
(MESA) Team. His previous pastoral experience is ecumenical, including four interim
positions. He works and lives in Cleveland, where his
other pursuits include parenting and public education
renewal.

Barbara Coeyman
Barbara Coeyman is an Accredited Interim
Minister (AIM)) in the Unitarian Universalist
Association. She currently serves a UU
Church in Reston, VA. Previous interim
assignments included ministries in Salt
Lake City, Denver, and Stony Brook, Long
Island. She has attended many training retreats with

Martin Homan
Rev. Martin Homan has been an ordained
pastor in The Lutheran Church - Missouri
Synod since 1981 and has served as an
Intentional Interim Pastor since 1995. He
serves in pastoral size churches to very
large churches in The LC - MS. He specializes in
10 churches with multiple staffs and schools and in after

pastor churches. He is an active proponent of Intentional Interim Ministry in The Lutheran Church - Missouri Synod and the Interim Ministry Network. He
served as the newsletter editor for the LCMS Interim
Ministry Conference newsletter. Rev. Homan has a
distinguished record of service to the Interim Ministry
Network. He has been Chair of the Research Committee, elected to the Board of Directors, member of the
Executive Committee and Vice-President. Is presently
serving on the IMN Faculty and Continuing Education
Committee.

Recipes to the Magic of Cacao. The book spans several
cultures, countries, centuries and religions, exploring
how faith traditions share consumption, ritual and business interests in chocolate.

John Roberto
John Roberto of LifelongFaith Associates is
editor of the journal Lifelong Faith, and works
as a consultant to churches and national organizations, teaches courses and conducts
workshops in faith formation, and has authored books and program manuals in faith
formation. John is also Special Projects Coordinator and
Ivan L. Marable
Rev. Marable earned his Masters of Divinity a researcher for Vibrant Faith, a nonprofit organization
at Colgate Rochester Crozer Divinity School serving Christian churches across the U.S. in lifelong
faith formation. His latest publications inwith a concentration in Pastoral Care and
Counseling, Black Church Studies, and Multi- clude Reimagining Faith Formation for the
21st Century (2014),Generations Together: Caring, CelCultural Church Studies. He has studied
criminal justice and has served as clergy vol- ebrating, Learning Praying, and Serving Faithfully (counteer for the Rochester Police Department. As an or- authored, 2014), and Faith Formation 2020: Designing
dained clergy, he has been ask to officiate and preach the Future of Faith (2010).
numerous eulogies and has developed resources for
Les Robinson
those situations which he will share. This past DecemRev. Les Robinson serves as Manager of
ber, he conducted a “Blue Christmas Vigil” on Loss,
Interim Ministry Resources for the Center for
Mourning and Grief at his home church, First Baptist
Congregational Health. In that position, he
Church of Rochester.
gives oversight to the interim training curricuSusan Murtha
lum and assists faith communities seeking to
Rev. Murtha is an ordained minister of the
engage in interim ministry. Les also has exUnited Church of Christ. Over the last nine- pertise in consulting, mentoring, conflict management,
teen years, she has served diverse congre- group facilitation, and team building. He is a graduate of
gations – rural, urban and suburban; small, Southern Illinois University (B.S) and Southwestern
medium and large; white and blue collar;
Seminary (M.A. and Ph.D.). Les serves on the IMN
multi-staff and solo; settled and interim pas- Board of Directors and is in a one year term as secretorates. She has particular gifts for strengthening the
tary. He has also served a major role on many IMN
spiritual, organizational and mission life of churches.
Task Forces and Committees.
From her experience with and commitment to the
Michael Remson
church Way, Susan has developed and implemented a
Michael M. Remson ordained in 1973, has
much-needed, church-based model and process for
served both settled and transitional congreeffective governance of clergy and program staff. She
gations. He has been active in interfaith acis a consultant to churches in this work as well as an
tivities and is one of the founders of the DuIntentional Interim Minister. In her first career, Susan
Page Interfaith Resource Network. Rabbi
was a mechanical engineer at United Technologies
Remson has devoted considerable time over
Corp where she worked with a team that built the then
the years to teaching at colleges, churches
largest wind turbines in the world and partnered with
and schools in Illinois and Wisconsin. Michael has reNASA for continued research.
ceived the additional designation of Professional Transition Specialist (PTS), and serves on the Board of DirecDeborah Prinz
Rabbi Prinz launched and implemented
tors and Faculty of the IMN. He volunteers often as a
transition training for rabbis through the
conference presenter and has chaired the IMN Annual
Central Conference of American Rabbis
Conference twice.
(CCAR), including annual in-person semiPegi Ridout
nars for intentional interim rabbinic work, a
Pegi Ridout has been an intentional interim
seminar for rabbis beginning new positions
minister in six congregations and at a retreat
and retirements resources. She began her work at the
center over the past decade and a half. In
CCAR as an interim which was extended into a settled
more than 35 years of ordained ministry, she
position as Director of Program and Member Services
has served rural, urban and suburban
and Director of Rabbinic Mentoring. Prinz is the author
churches in Southern Ontario, Canada. She has had a
of On the Chocolate Train: A Delicious Adventure Concareer of experience working with conflict, resistance
necting Jews, Religions, History, Travel, Rituals and 11

William Carl Thomas
The Rev. Dr. William Carl Thomas is an
Episcopal Priest with 25 years of experience in three settled parishes as rector. He
most recently served as the Interim Rector
of Christ Church in New Bern, North Carolina, a large multi-staff church with many
moving parts. On May 1st he began a five-year bishop's appointment as Priest-in-Charge of Christ
Church, Middletown, New Jersey. He holds a Doctor
of Ministry degree from Virginia Theological Seminary.
He is a member of the IMN Conference Planning Task
Force for the past two years and serves on the board
of the Interim Ministry in the Episcopal Church (IMEC).

and roadblocks that has led her to believe they can
be tools for creative change and relational and spiritual deepening. Her current sabbatical is on the topic
of “The Spirituality of Conflict”. In her “spare” time
and seasonally, she plays hockey, swims, gardens
and practices Tai Chi.
Thomas Raymond Searfoss
Rev. Searfoss is a Senior Elder of the United Methodist Church and also serves as a
church consultant and facilitator, a pastoral
psychotherapist and spiritual director. He
has served as an ordained United Methodist Elder for 40 years and has served diverse congregations from inner city Baltimore to a
“tall Steeple” congregation in Long Island. He has
served in six intentional interim appointments in United Methodist, United Church of Christ and National
Association of Christian Congregational Churches
settings. He holds an MS in Pastoral Counseling
from Loyola College in Baltimore and has an MA in
Religious Education and an MA in Theology from
Saint Mary’s Seminary and University of Baltimore.
He is in the process of completing doctoral work in
Urban Ministry and Pastoral Psychotherapy.

Steven C. Van Voorhees
Steven Van Voorhees is a consultant, educator, facilitator, and mediator. He served
for over 30 years in the Federal Service and
then with public and private sector organizations dealing with strategic leadership
and management issues. He consults with
churches in transition, including search processes,
board and ministry team retreats, strategic planning,
and shared ministry reviews. He is a certified MyersBriggs Type Indicator Counselor. Steven serves on
the Board of the Interim Ministries in the Episcopal
Church (IMEC), a former trustee of the church of the
Holy Comforter Foundation, and is a current member
of the Standing Committee of the Diocese of Virginia.
His undergraduate and post-graduate work is from
Florida State University.

Doug Stensby
Rev. Stensby has been ordained since
1984 in the Evangelical Lutheran Church
in America, serving congregations in North
Dakota, Nebraska, and Washington. Since
2001, he has served as an interim minister
in eight different congregations in the Seattle area, currently serving at Queen Anne Lutheran
Church. He has served on the board of the Interim
Ministry Association of the ELCA.

Lisa Ward
Rev. Lisa Ward is a certified Interplay leader and UU minister. Born and bred UU,
Lisa’s first career was in theatre and film,
specializing in ensemble work. She has
served congregations for the last 23 years
in Manhattan, Queens, White Plains New
York and Churchville, Maryland. Lisa leads a monthly
interplay group at the church she is presently serving
and has successfully incorporated some of the techniques periodically in Sunday worship, with much gratitude for the congregation’s generosity of spirit.

John Stonesifer
The Rev. John DeWitt Stonesifer is an
Episcopal priest with 30 years in ordained
ministry. With his focus on interim ministry
the last fifteen years he has served in parish, life-care community and school settings. John is a graduate of Clemson University (B.A.) and the Virginia Theological Seminary
(M. Div.). Post-graduate work has included studies in
marketing and church management at the Theological College of the Bahamas (M.B.A.) as well as Appreciative Inquiry with Clergy Leadership Institute
and Mediation Training with the Lombard Mennonite
Peace Center. Currently John is serving as an interim in Louisville, Kentucky and completing his doctoral work in Interim Ministry at Louisville Presbyterian
Theological Seminary.

Tim Wolbrecht
Rev. Tim Wolbrecht serves in the Northwest Washington Synod of the Evangelical
Lutheran Church in America in interim/
transitional ministry. He is also a certified
mediator, a Washington state licensed therapist, holds the IMN Professional Transition
Specialist designation. Having served in
interim positions since 2002, he is also a member of
the IMN Faculty and a frequent workshop contributor.
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The Interim Ministry Network (IMN) is a 501(c)(3) non-profit corporation headquartered in Baltimore, Maryland. It owns
no real estate, has no endowment and does not receive any charitable grants, gifts or funding. The corporation maintains an invested financial reserve fund. IMN has three major sources of operating revenue: class tuition, membership
dues and attendance fees for its annual conference. The IMN fiscal year is the calendar year.

Mission: The Interim Ministry Network
strengthens the spiritual and organizational health of the church-at-large by
equipping and supporting those who
lead during times of transition.
Vision: As a result of the work of the Interim Ministry Network,
church bodies are stronger because they have effectively managed transition and are better able to share with their members
and society God’s love that brings hope and joy in times of
change.

Foundational Work
In March of 2012, the IMN Board of Directors concluded its review of its current
strategic visions work with the adoption of the following Core Values as guiding
principles for the on-going work of the Network:
Core Values
Providing praxis-oriented education and training for clergy and lay leaders
Providing learning experiences that reflect professionalism, excellence,
and innovation
Seeking and affirming inclusivity in living out the mission
Strengthening faith communities
Building healthy relationships among colleagues and within faith
communities
As a part of this process, the Board also approved a Framework for Interim Ministry Network Interim Training which includes these Focus Points for The Work
of the Congregation during the Interim Time:

13

Heritage: reviewing how the congregation has been shaped and formed
The congregation’s heritage, both
corporate and individual, is the
foundation upon which the present
rests. Paying attention to heritage
means encouraging and hearing
all of the stories about the congregation’s past, and embracing the
rich variety that makes up this particular congregation.
Leadership: reviewing the membership needs and its ways of organizing and developing new and effective leadership
Transition time provides opportunity for individuals and the congregational organizations to examine
the types of leadership needed.
New leaders will emerge, while
some seasoned leaders may recommit or may decide to refocus
their gifts.
Mission: defining and redefining
sense of purpose and direction
The primary work in this area involves clarifying the faith community’s identity and core values,
working to develop mission and
vision statements, and perhaps
even working out short-term tactical plans.

Connections: discovering all the relationships a faith community builds outside
of itself
Sometimes congregational life is so busy that congregations and their leadership forget to attend to their connections both to their denomination and to
the network of communities around them. Transition is an appropriate time
to re-asses old links and to consider new ones.
Future: developing congregational and pastoral profiles
Focusing on the future requires a healthy and honest assessment of the
other focus points so that the congregation can turn its energy toward proactive decision-making for the future. The Intentional Interim Leader offers
the congregation a variety of possibilities to engage the Five Focus Points.
Knowing that each situation is unique, the Interim strives to discern the tools
that are most appropriate for the specific situation. Reflecting upon these five
Focus Points helps a congregation to answer the questions, “Who are we?”,
“Who are our neighbors?” and “What is God calling us to do?”

Education
The IMN Intentional Interim training
program consists of three parts. All
three are required to complete the intentional interim educational course
requirements.
Fundamentals of Transitional Ministry: The Work of the Leader – 3 days
The revised curriculum debuted in in
the summer of 2012. In calendar year
2014, IMN held 16 Fundamentals of
Transitional Ministry: The Work of the
Leader classes with a total attendance
of 186 individuals. In addition to general public offerings, the course is
available for denominational specific
training and has been delivered with
the Central Conference of American
Rabbis, the Unitarian Universalist Association, and the Evangelical Church
of Westphalia with the Evangelical
Church in Rhineland in Germany.
Fundamentals of Transitional Ministry: The Work of the Congregation –
5 days
This course was updated and released
in the summer of 2013. In 2014, this
course was offered six times and attended by 103 individuals. Built upon
the IMN adopted five Focus points,
this curriculum is inter-connected to

Fieldwork Review Task Force
Chaired by Leigh Earley, this group
reviewed all elements of the Fieldwork
experience and updated process and
communication forms, including a process that is anticipated to generate
additional resources for the entire IMN
membership. Members of this Task
Force are: Norman Bendroth, Barbara
Coeyman, Martin Homan, Pegi Ridout,
Ellen Goudy, Cynthia Huheey and Alan
Mead.
New Faculty Task Force

The final element of the interim
training is the fieldwork experience.
Taught and facilitated entirely by
distance learning methods, participants, guided by an experienced
facilitator, meet by teleconference
and work via e-mail integrate the
content from the previous two trainings into their ministry circumstances. Close to 100% of the five-day
attendees complete this phase.

Chaired by Lynn Carman Bodden, this
Task Force was charged with developing processes and procedures by
which new members will be added to
the IMN Faculty and then supported
during their “Apprentice” time on the
faculty. Following a rigorous application and interview process, three people have been invited to join the IMN
faculty. Those individuals are Helen
Prior, United Church of Canada from
Toronto, Ontario, Canada; Fred Darbonne, United Methodist from Des
Moines, Iowa; and Margret O’Neall,
Unitarian Universalist Association from
Bridgeton, Missouri. Members of this
Task Force are: Arlen Vernava, Keith
Kron, Margaret Bain, Ellen Goudy and
Cynthia Huheey.

Contract Events

Membership

Contract events are joint venture
efforts with particular groups wishing
to focus on their own specific regional or denominational needs. The
courses are taught by IMN faculty
with denominationally specific adjustments addressed as necessary.

Total membership in the Network at
the end of 2014 was 1205 members,
approximately equal to the membership in 2013. Turnover in membership
remains a concern and is impacted by
members retiring and not looking for
an interim assignment, accepting a
settled position, and experiencing
health issues that prevent them from
being active.

the Work of the Leader content to
provide a comprehensive experience for all attendees.
Fieldwork

Curriculum Related Initiatives
Between the time of the last Conference and the 2015 Conference, two
Task Forces were appointed to continue to revisions and upgrades to
the IMN training.
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Annual Conference
The 2014 IMN Annual Conference was
held in St. Louis, Missouri, June 23-26.
Built on the theme of “New Ways of
Being”, the conference explored new

ways of doing transitional and intentional interim ministry.
A pre-conference seminar on Care for
the Caregiver: Living Life with Integrity
in an Era of Transition featured Dr.
Andrew Irvine. Will Mancini, founder of
Auxano and author of Church Unique,
led attendees through a four-part process that contextualized the tasks of
vision planning and then explored
tools to uncover a church’s unique
identity. Rev. Cameron Trimble closed
out the conference with a plenary address on the dynamics of global
change and how that is reshaping
every part congregational lives. In a
closing post-conference seminar she
explored the seven secrets of leading
vital congregations. In addition to the
thought-provoking plenary addresses,
conference attendees could select
from over fifteen workshops addressing issues and concerns of congregations in transition.
The 2014 Annual Conference was
planned under the leadership of Doug
Baker. He was joined by the following
members: Jeff Briere, Andrew Cooley,
Keith Copeland, Julie Harris, Ray Kibler, Keith Kron, Deborah Lind-Schmitz,
Hugh MacDonald, Margret O’Neall,
Michael Remson, Richard Sparrow,
William Carl Thomas, Lydia Speller
and Donna Wright.
Many of those same Task Force members have returned to work on the
2015 Annual Conference being held in
Baltimore, Maryland, June 15 – 18,
2015. Chaired by Julie Harris, other
members of the 2015 Conference
Planning team are Kevin Buchanan,
Nancy Clark, Barbara Coeyman, Andrew Cooley, Keith Copeland,
Maureen Killoran, Margret O’Neall,
Michael Remson, Les Robinson, Ken
Ruppar, Roger Schlechte, Lydia
Speller, William Carl Thomas, and
Donna Wright.

Communications
IMN’s social networking capabilities;
Facebook and Twitter are constantly
updated and visited. Professional networking sites such as LinkedIn give
members the tools to promote their
skills and achievements. IMN’s
LinkedIn discussion page was developed early in 2012. All past and present members of the network were invited to join.
IMN Membership Directory
In 2014, IMN launched an online Membership Directory to help members
connect with one another. All members
are encouraged to create their personal profiles to create networks of IMN
members.
IMN Communications Minister
At the beginning of 2015, Alan Mead
was engaged to serve as IMN’s Communication Minister. He is charged with
posting regular reflections on IMN’s
Facebook page, serving as the editor
of the IMN Newsletter, authoring articles, and engaging with others to provide informative and useful information
for IMN members to use in their ministry and in their congregations.
IMN Member Newsletters
Bi-monthly electronic newsletters aim
to make better informed and more capable ministers, settled or interim, and
judicatories. Newsletters contain short
articles on a single idea or practice,
book reviews, IMN news and events,
and other resource connections.
PTS – Professional Transition Specialist
IMN maintains a free-access directory
of highly qualified experienced professional consultants and interim ministers. These are the IMN Members who
have taken the extra steps to obtain
the Professional Transition Specialist
(PTS) designation. These members
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are required to document their education, experience and expertise to be
allowed to use the PTS designation in
marketing their unique skills.

IMN Governance and
Strategic Direction
At its 2014 Annual Conference Board
Meeting, the IMN Board began a process of dreaming about the future of
IMN and interim ministry. The Board
has been actively looking at various
ways it and IMN can extend our ministry while supporting the current membership. Some of the fruits of this process have been Alan Mead’s work as
the Communication Minister and the
pilot work of Case Study conversations
facilitated by Michael Remson.
While the Board is excited about the
new initiatives been explored, they
have come to realize that the current
structure does not provide the flexibility
to support such new activities. After
much prayer, reflection, and conversation, the Board has decided to move to
a new way of operating which will be
announced at the 2015 Annual Conference. Each IMN committee and task
force will become part of one of four
initial Teams: Education, Annual Conference, Member Support and Partnerships. The work of each team will be
led by a Team Lead supported by a
Board Liaison. During the 2015 Annual
Conference, members in attendance
will actively participate in identifying
and prioritizing specific initiatives and
actions that IMN will be focused on
over the next years.
The Board encourages all IMN members to watch carefully for more information about these new directions and
to reflect on how they wish to be engaged in these new initiatives.

FY14 Income

INTERIM MINISTRY NETWORK, INC.
STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED DECEMBER 31, 2014

0% 0%
1%
14%

19%
66%

Tuition ‐ $342
Dues ‐ $101
Conference ‐ $71
Contribution ‐ $3
Investment ‐ $2
Other ‐ $2
Total Income $521

FY14 Expense
3%

0%0%

2%
12%

0%

28%

9%

46%

Education ‐ $148
Personnel ‐ $244
Conference ‐ $45
Office Admin ‐ $64
Board Admin ‐ $10
Communcation ‐ $15
Facutly Education ‐$2
Depreciation ‐ $1
Other ‐ $2
Total Expenses $531

Report of Independent Auditors
We have audited the accompanying statement of financial position of the
Interim Ministry Network, Inc. (a non profit organization). In our opinion,
the financial statements referred to above present fairly, in all material
aspects, the financial position of the Interim Ministry Network, Inc. as of
December 31, 2014.

Asset Change ($10)
*All figures stated in thousands.

Bechanan & Company
Certified Public Accounts
May 11, 2015
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2014-2015 IMN Board of Directors
Executive Committee
and Officers

Board of Directors

President
Molly Dale Smith
EP

Larry Hand
ELCA

Hugh MacDonald
UCCN

Vice President
Julie Harris
EP

John Keydel
EP

Michael Remson
JReform

Secretary
Les Robinson
UCC

Sharon Kiesel
DOC

Sue Seiffert
ELCA

Maureen Killoran
UUA

Dick Sparrow
UCC

Treasurer
Margaret Bain
UCCN

Keith Kron
UUA

Executive Director
Cynthia Huheey
CAE

IMN Staff
Education & Membership Manager
Ellen Goudy
Program and Finance Manager
Crystal Wells
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Interim Ministry Network
Annual Membership Meeting
Wednesday, June 17, 2015
Linthicum, Maryland
Call to Order – Molly Dale Smith, President

Prayer and Invocation – Molly Dale Smith

Approval of Minutes of 2014 Annual Membership Meeting – Les Robinson

Treasurer’s Report – Margaret Bain, Treasurer

The Year in Review – Molly Dale Smith

Recognition and Thanks – Molly Dale Smith

Report of the Nominating Committee and Board Elections – Molly Dale
Smith

Other Business

Covenanting Amongst the Interim Ministry Network Board/Membership/the
Eternal One

Adjournment

Connecting to the Future Discussion Groups
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Interim Ministry Network
Annual Membership Meeting
Wednesday, June 25, 2014
Sheraton Westport, St. Louis MO
1. Welcome and Call to Order: Margaret Bain, IMN President, called the IMN Annual Membership
Meeting to order at 10:33am with a warm welcome and prayer.
2. Secretary’s Report: presented by Larry Hand. There were no corrections or additions. A motion to approve the minutes was recorded.
Moved: Michael Remson Seconded: John Keydel

Approved

3. Treasurer’s Report: presented by Executive Director Cynthia Huheey
Highlighted renewed fiscal financial health due to stable and increasing membership, gradual increase in attendance at 3 & 5 day training, stable annual conference attendance, continued path to
building operating reserve, and prudent management of program and operating expenses.
Moved: William Carl Thomas

Seconded: Hugh MacDonald

Approved

4. The Year in Review: Presented by Margaret Bain and Molly Dale Smith focused on development of five focus points, update of the 5 Day FTM was the completion of major revision to 3 & 5 day
IMN training, interconnectedness and appreciative approach to congregational transformation, 3
year cycle of review and revision of training and curriculum, next year will focus on the fieldwork
phase revision, lifted up partnerships with other ecumenical and interfaith communities both domestic and international, S.P.E.A.K.S. acronym (Skill, Passion, Experience, Ability, Knowledge, Selfdifferentiation), new online membership directory, and Board of Directors dreaming process.
5. Recognition and Thank You: Margaret expressed her appreciation for the work of the following
groups: recognition of 50 first time attendees, Conference Planning Committee, PDC, Faculty Quality
Task Force, Continuing Education Task Force, PTS Designees, Denominational Judicatory Representatives, IMN Staff, Remembrance of members and friends who died since the last conference,
Jane Weidner, Willard Carter, Mary Matz, William Bridges (not remembered at last year’s conference).
6. Other Business: No other business.
7. Nominating Committee report: presented by Margaret Bain
For a 2nd Three-year terms ending in 2017:
Margaret Bain, United Church of Canada, Caledonia, Ontario
Dick Sparrow, UCC, Miami Lakes, FL
For a 1st Three-year term ending in 2017
Les Robinson, UCC, High Point, NC
Keith Kron, UUA, Boston, MA
Maureen Killoran, UUA Hendersonville NC
A motion to elect the slate of Board Members by consensus as recorded
Moved: Mort Ward

Seconded: Ineke Mitchell Elected
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Recognition and thanks expressed to Bill Peterson completing 2nd 3-year term, and 1st 3-year term,
Chris Gambill who has resigned from the Board due to new vocational responsibilities.
President Bain presented the officers elected by the Board of Directors at its June 22, 2014 meeting
per the Bylaws:
President:

Molly Dale Smith

Vice President:

Doug Baker

Secretary:

Larry Hand

Treasurer:

Margaret Bain

Rite of Covenanting: between the IMN Board, Executive Committee and IMN Membership was led
by Nancy Clark
Recognition and thanks expressed to outgoing President Margaret Bain
Margaret Bain presented incoming President Molly Dale Smith with the President’s Stole, which is
symbolic of the office of leadership within IMN.
Molly Dale Smith as her first duty as IMN President presented outgoing President Margaret Bain with
the gift of a lighted crystal oil lamp symbolic of her enlightened leadership to the IMN Board and
Membership during her term of service.
8. Adjournment: Motion to Adjourn
Moved: Margaret Bain

Seconded: Donna Wright

Approved

Meeting was adjourned at 11:11am Central Time
9. Table Topic Discussions:
Continued Discussions focused on Sacred Stories as they relate to the 5 Focus Points
10: Announcements:
June 15-18, 2015 The Annual Conference 2015, Maritime Institute, Baltimore, MD

IMN Social Media
IMN Website: www.imnedu.org
Twi er: h ps://twi er.com/IMNEducation
Facebook: www.facebook.com/InterimMinistryNetwork
LinkedIn: IMN Discussion Group ‐ h ps://www.linkedin.com/groups?
home=&gid=1809742&trk=my_groups‐ le‐grp
20

2015 ‐ 2016 IMN Board of Director Nominees
Rev. Kevin Buchanan is an ordained Presbyterian Church (USA) teaching elder. He has
served in a variety of se ngs from rural town to urban, sizes from 100 to 500 members,
posi ons from associate, solo, interim, and head of staﬀ. Kevin has served as a healer
when churches have struggled with previous pastors. He has also served as faculty for
transi onal ministry educa on in the Presbyterian Consor um system from east coast to
west coast. He also served on the council of the Associa on of Presbyterian Interim Min‐
istry Specialists. Kevin will be celebra ng his 35th year of ordina on this year.

Rev. Mar n Homan has been an ordained pastor in The Lutheran Church ‐ Missouri Synod
since 1981 and has served as an Inten onal Interim Pastor since 1995. He serves in pasto‐
ral size churches to very large churches in The LC ‐ MS. He specializes in churches with
mul ple staﬀs and schools and in a er pastor churches. He is an ac ve proponent of In‐
ten onal Interim Ministry in The Lutheran Church ‐ Missouri Synod and the Interim Minis‐
try Network. He served as the newsle er editor for the LCMS Interim Ministry Conference
newsle er. Rev. Homan has a dis nguished record of service to the Interim Ministry Net‐
work. He has been Chair of the Research Commi ee, elected to the Board of Directors,
member of the Execu ve Commi ee and Vice‐President. Is presently serving on the IMN
Faculty and Con nuing Educa on Commi ee.
Rev. Ineke Mitchell is an ordained UCC pastor who has served for the last 30+ years as
se led and inten onal interim pastor in both local congrega ons and judicatory posi‐
ons. She is currently the Interim Associate Conference Minister for the Maine Confer‐
ence UCC. She has served on the IMN faculty since 1997 and has held the PTS designa‐
on since 2002.
Her ministry has spanned 8 conferences and congrega ons of pastoral ‐ corporate
size. Her passion for ministry is to create healthy thriving faith communi es that crea‐
vely find new ways to minister in the 21st century. Her partner in ministry is General...a
cer fied ministry dog who is the best listener in the world and preaches mean sermons.
Rev. Susan Murtha is an ordained minister of the United Church of Christ. Over the last
nineteen years, she has served diverse congrega ons – rural, urban and suburban; small,
medium and large; white and blue collar; mul ‐staﬀ and solo; se led and interim pastor‐
ates. She has par cular gi s for strengthening the spiritual, organiza onal and mission life
of churches. From her experience with and commitment to the church Way, Susan has de‐
veloped and implemented a much‐needed, church‐based model and process for eﬀec ve
governance of clergy and program staﬀ. She is a consultant to churches in this work as
well as an Inten onal Interim Minister. In her first career, Susan was a mechanical engi‐
neer at United Technologies Corp where she worked with a team that built the then largest wind turbines in
the world and partnered with NASA for con nued research.
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The Reverend Ronald D. Pogue is Interim Rector at St. John’s Episcopal Church in Jackson,
Wyoming. He has served as an Interim Rector in Michigan, Kentucky, and Kansas. Before
interim service, he was Rector in Galveston, Texas and a Canon at Houston’s Christ Church
Cathedral. Ron is a creden aled mediator and Professional Transi onal Specialist. His em‐
phasis in ministry has been stewardship, Chris an forma on, leader development, and
evangelism. He is a leader in the Church’s advocacy for marginalized people. Ron stated, “I
am called to foster hope, lead change, inspire ac on, and glorify God, for the building up
of the Church, and for the sake of the world. The promises I made at my ordina on pro‐
vide a rule of life: listen to others, study and teach, work collabora vely, become who and what I am, remain
in in mate rela onship with God." Ron and his wife, Gay, have been married for forty‐six years and are par‐
ents of two grown sons.
Rev. Charles “Chuck” Rolen holds a M.Div. with honors from Candler School of Theology,
Emory University; and a D.Min. from Columbia Theological Seminary. Chuck has been or‐
dained for over 32 years and has extensive post‐graduate training by the Associa on of
Clinical Pastoral Educa on, served as a hospice chaplain for seven years, and has done re‐
search and served in several capaci es in the fields of end‐of‐life issues and health care
ethics. He holds standing as a Disciples of Christ minister and has served congrega ons in
Georgia, Kentucky, Missouri, Kansas, Oklahoma, and Virginia. He is the Chair‐elect of the
Associa on of Disciples Inten onal Interim Ministers. He is passionate about peacemaking
through interfaith dialogue and community building. He is married to Linda Davis‐Rolen
and enjoys their five grand‐children. Chuck is in his eighth year as an inten onal Transi‐
onal Minister (Professional Transi on Specialist) and thrives on journeying with congrega ons as they dis‐
cover new dreams, reach for challenging horizons, and faithfully live into their poten als.
Mr. Steven Van Voorhees is a consultant, educator, facilitator, and mediator. He served
for over 30 years in the Federal Service and then with public and private sector organiza‐
ons dealing with strategic leadership and management issues. He consults with churches
in transi on, including search processes, board and ministry team retreats, strategic plan‐
ning, and shared ministry reviews. He is a cer fied Myers‐Briggs Type Indicator Counselor.
Steven serves on the Board of the Interim Ministries in the Episcopal Church (IMEC), a for‐
mer trustee of the church of the Holy Comforter Founda on, and is a current member of
the Standing Commi ee of the Diocese of Virginia. His undergraduate and post‐graduate
work is from Florida State University.
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2015 Covenan ng Amongst
The Interim Ministry Network Board/Membership/The Eternal One
What does our Eternal God require of us? To revere, to love, to serve with all your heart and soul, and to
keep the commandments and statutes of God. (Deuteronomy 10:12‐14)
A covenant is a promise we make with God
and with one another,
a promise to live God’s Way.
Let us now make a covenant with our Interim Ministry Board and membership and
with God.
Statement of Purpose
Friends, we celebrate with joy and gra tude
that you have been called by God,
and chosen by the membership of the Interim Ministry Network
for leadership in this organiza on.
This ministry is a blessing, an honour, and a responsibility.
It recognizes your special gi s
and calls you to work among us, with us, and on our behalf.
We thank you and challenge you to oﬀer your best to God,
and to all God’s people.
Covenant Ques ons and Promises
To the 2015‐2016 IMN Board of Directors
As you come to assume the du es of your oﬃce,
let us make a covenant before God and with one another.
Will you con nue to live out your faith
with praise and thanksgiving?
Will you carry out your responsibili es
in this organiza on with integrity and joy ?
I will, God being my helper.
To the members of the Interim Ministry Network
Will you, the members of the Interim Ministry Network
honor the leadership of these people?
Will you assist them through daily prayer,
generous support, and personal example,
so that, together, we all may be faithful?
I will, God being my helper.
Let us Pray Together,
Our God and God of our ancestors, bless the leaders of this organiza on with wisdom, energy and un‐
derstanding. Sustain them with your Spirit, Eternal One. Grant their labors be a blessing and a source
of blessing. And let us say: Amen.
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